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» Move meeting to Tuesday December 14th

» Cancele







» Formal Complaint — A document filed by the

complainant or signed by the TIXC alleging sexual
harassment against a respondent requesting the scho
investigate

» Complainant must be participating in or attempfting t
participate in an educational program or activity
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objectively offensive that it effectively denies access; OR

» Sexual assault — forcible or nonforcible sex offense; OR
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» Domestic violence - misdemeanor or felony crime; OR

» Stalking — a course of conduct directed at a specific
person that would cause a reasonable person fear g

their safety or other’s safety or to suffer substantial
emotional distress.




» Y OU MUST.

1. Treat complainants and respondents equitably

2. Follow a 106.45 compliant grievance process BEFORE

Implementing disciplinary measures or other actions that
not supportive measures

» What if incident doesn’'t meet one or all parts of definition
but still violates school policye
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2. betermines dn immeaidare tnredt rom the allegdrtions

of sexual harassment that justity removal, and

3. Provides an opportunity of notice and to challenge
the decision immediately

Cannot oftherwise remove without engaging in comptiant
grievance process!
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» explain the process for filing a formal complaint

» Document, document, document!




2. Provide remedies designed to restore or preserve equa
access

Objectively evaluate all relevant evidence and makg
non-biased credibility determinations

Include non-biased, conflict free, trained Title IXfeam
members




» Include filing and resolving appeals, informal resolutions /
processes, and any allowances for temporary delay of processes

6. Describe possible disciplinary sanctions and remedies
7. State the standard of evidence to be used and apply sante

standards for complainants against students and employees




7. L E oe 1Tne range o _.I.Q Ve medsures avdailiaple 10r ooir
parties /

10. Not require, allow or rely upon questions or evidence that 4
legally protected unless the legal protection is waived

» Medical records, discussions with clergy or counselors, etfc.




» Investigations

» Opportunity to submit questions or live hearing
» Determination regarding responsibility
» Appedals
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